
National Institute for Micro, Small and Medium Enterprises (ni-msme) 
An Organisation of the Ministry of MSME, Govt. of India, ISO 9001:2015 Certified

Accredited as UTKRISHT / उत्कृष्ट, 3-Star Rating by Capacity Building Commission (CBC) 

Yousufguda, Hyderabad – 500045; Phone: 04023633213/238 

Advertisement No.ni-msme/CFI/2024/06, dated 07.11.2024

RECRUITMENT FOR CHAIR, CENTRE OF FINANCIAL INCLUSION, NI-MSME 

Name of the Post 
No.of
Posts 

Age Limit Other Information  

CHAIR 01 

Not more
than 62

years as on
01.01.2025 

1. For further details regarding
Qualification, Experience, Job
description, please visit 
Institute`s website: 
www.nimsme.gov.in 

2. Duly filled application form 
along with Application fee 
details send to:
cfirecruitment@nimsme.gov.in               

Note: 
1. Short listed candidates only will be called for Interview. 
2. Last date for submission of Applications through online is 30.11.2024; 5.00 P.M 

                   
Admn. & Accts. Officer   

http://www.nimsme.gov.in/
mailto:cfirecruitments@nimsme.gov.in


Important:  

An application Fee of Rs.2,000/- (Rupees Twe thousand only) should be remitted to NEFT/RTGS account details is: 

Beneficiary Name: National Institute for MSME  

Account Number: 30760656383; IFSC CODE: SBIN0003607;  

Applications received without application fee will be treated as invalid 

Name of 

the Post 

Age Educational 

Qualification 

Experience Job Description 

CHAIR, 

CFI 

Not more 

than 62 

years as on 

01.01.2025 

 

Essential: 

Master's  in 

Management, 

Finance, 

Economics, 

Development 

Studies or 

related field. 

  

Desirable: 

Ph.D in any of 

these areas 

 

Remuneration  

 

Rs. 2.0 lakhs 

per month 

incusive of all 

allowances. 

 

In case of 

Retired 

Government 

Servants, the 

remuneration 

will be as per 

Government 

Rules. 

• 10 years of experience of 

working in financial 

system/ MSME sector at 

Senior Management level 

• Familiarity with financial 

and regulatory systems, 

extensive knowledge and 

experience in MSME 

Sector, Financial Inclusion, 

Inclusive Banking, 

Microfinance, and Fintech 

solutions. 

• A proven track record of 

leadership and management 

in the financial sector, 

development organizations, 

or relevant institutions. 

• Previous experience of 

serving on boards or 

advisory committees can 

provide valuable 

governance insights and 

familiarity with the 

responsibilities of a 

leadership position and 

involved in Policy 

formulation for the MSME 

sector. 

• Experience in Research and 

Documentation, Preferably 

Publications in Journals/ 

Periodicals. 

 

1. Strategic Leadership: Provide visionary 

leadership and set the strategic direction for the 

Center of Financial Inclusion.  

2. Policy Advocacy and Influence: Act as a 

representative for financial inclusion at local, 

national and international forums. Engage with 

policymakers, Government Agencies, Industry 

Associations and other relevant stakeholders to 

shape policies, regulations and practices that 

promote inclusive financial systems for 

MSMEs. 

3. Financial Inclusion Expertise: A deep 

understanding of financial inclusion principles, 

strategies and challenges is essential.  

4. Research and Innovation: A history of 

research and innovation in financial inclusion 

can drive the center's efforts to develop new 

approaches, technologies, and best practices 

for the MSME Development. 

5. Collaboration and Partnerships: Foster 

strategic collaborations and partnerships with 

Government Entities, Financial Institutions, 

Non-Profit organizations, Academic 

Institutions, and other relevant stakeholders.  

6. Fundraising and Resource Management: 

The Chair should be adept at securing funding 

and managing financial resources efficiently to 

sustain and expand the center's initiatives. 

7. Team Management: Provide leadership 

and guidance to a multidisciplinary team with 

two Vertical Heads responsible for Research & 

Publications and Training & Capacity Building 

fostering a collaborative and supportive work 

environment.  

8. Networking and Public Relations:Build 

networks and maintain relationships with key 

stakeholders, including industry leaders, 

policymakers, academics, and practitioners, to 

enhance the Centre's visibility and influence. 

9. Monitoring and Evaluation: Develop and 

implement appropriate monitoring and 

evaluation frameworks to measure the impact 

of the Centre's initiatives and ensure 

accountability.  

10. Reporting & Communication: Present 

progress reports quarterly to Director General, 

ni-msme regarding initiatives and outcomes on 

CFI activities. 


